STATEMENT OF INTENT

“Shetland Community Planning Board is committed to ensuring equality of opportunity
 for all.
 

We will pursue this goal by

· Developing a culture which promotes and encourages fair service delivery;

· Building up trust between communities and agencies;

· Ensuring all policies and services in Shetland recognise and take account of the different needs of the population and actively promoting equality of opportunity in a consistent way across the voluntary, statutory and business sectors;

· Making Shetland an area where people can live without fear of discrimination or harassment"

The Ensuring Equal Opportunities Group (EEOG) established to take this forward agreed on the following tasks, relevant to both the Statutory and Voluntary Sector.  To:
· Assess any current strategies/plans/actions being used across Shetland;

· Define areas of good practice by reviewing guidance on same from national bodies e.g. CRE, Disability Rights Commissions etc.;

· Draw together this work into a statement of intent and a framework for taking forward Equal Opportunities across all agencies;

· Engage the community in establishing an Action Plan to ensure equal opportunities across Shetland, including those actions required to implement any Race Equality Schemes; and

· Implementation and monitoring of the Action Plan.

� The Community Planning Board in Shetland sees equal opportunities as that under Schedule 5 in the Scotland Act 1998 as ‘the prevention, elimination or regulation of discrimination between persons on the grounds of sex or marital status, on racial grounds or on grounds of disability, age, sexual orientation, language or social origin or of other personal attributes, including beliefs or opinions, such as religious beliefs or political beliefs’.





