Appendix 1

RACE EQUALITY SCHEME

THREE YEAR ACTION PLAN – REVIEW REPORT 2008

2007 - 2010
	Objective
	Action
	Implementation
	Reviewed Action Plan 2007
	Target Date
	Update

	Eliminate unlawful racial discrimination and promote equality of opportunity


	1. Adopt Race Relations Policy

2.
Develop working relationship with Shetland Islands Council and their community planning partners
	1. Completed

2. 
Working relationship established.


	1. Review the Race Equality Scheme to see whether we can identify any improvements needed.

2. Continue to keep the Board informed of the steps being taken by the Working Group ensuring equal opportunities in Shetland.  Put forward any appropriate initiatives for the work of the Board taken by the Working Group to the Board.


	1. Summer 2007

2.  Ongoing
	Review has not taken place but will now be carried out in Summer 2008.

Ongoing.

	Assess impact of policies and services on the promotion of racial equality
	1. Prepare a voluntary questionnaire for applicants to the Board to establish ethnic background of those accessing our services.

2. 
Review all current documentation for compliance with the Act.


	1. Carried out

  2.  Completed
	1. A voluntary questionnaire is being prepared to assess our client group for the purposes if the Disability Equality Scheme.  The questionnaire could also establish the ethnic background of those accessing our services.  It is now over 3 years since the previous survey and our client group may have changed.


	
	A draft questionnaire is before the Board for approval today.  If approved the questionnaire will be issued to our clients.

	Monitor policies for an adverse impact
	1. Review all Existing policies with a view to identifying any incompatibilities with the aims and objectives of the Act.

2.
Consider how to carry out ongoing review.


	1.
Completed
	1.
New policies and procedures will be required for the Licensing Board in light of the new statutory framework under the Licensing (Scotland) Act 2005.  Before any such policy and procedure is put to the Board it will be reviewed using the Shetland Equality Impact Assessment Form produced by the Working Group.


	

	The Licensing Policy Statement approved by the Board on 26 November 2007 has been impact assessed.  Further new policies and procedures considered under the new Act will be reviewed likewise.

	Train staff in connection with the general duty
	1.
Review staff training in conjunction with Shetland Islands Council and their community planning partners.
	1.
No training has been undertaken.
	1.
Training appropriate to improving equality of opportunity for all disadvantaged groups is available through the Ensuring Equal Opportunities in Shetland Group.  Higher priority will be given to ensure staff attend appropriate training.
	1.
Ongoing
	Assistant Clerk to the Board attended Equalities and Diversity training provided by Train Shetland – Training opportunities will be reviewed on an ongoing basis.




	Ensure public access to information and services
	1. Investigate the availability and costs of translation services.

2.
Prepare a format for the annual review.
	1. Completed

2.
Completed
	1. Update the information held on the availability and costs of translation services.

2. Investigate the possibility of the Race Equality Scheme being available through the internet to improve public awareness.

Consider what other strategies are available to increase the public awareness of this strategy.
	2. By January 2008

Ongoing
	There are several translation services which can be accessed via the internet if required.

The Race Equality Scheme is now on the Council’s website.

The Race Equality Scheme will be brought to the attention of the Licensing Forum and their views on raising public awareness will be sought.
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