


















  Appendix 4

GENDER EQUALITY SCHEME 

THREE YEAR ACTION PLAN – 2007- 2010  

REVIEW 2008

	Objective
	Action
	Target Date
	2008 Review

	Eliminate unlawful discrimination and promote equality of opportunity


	1. Adopt Gender Equality Scheme

2. Review the Gender Equality Scheme on an annual basis

3. Develop working relationship with Shetland Islands Council and their Community planning partners 


	1.  2007

2.  Ongoing

3.  Ongoing


	1. The Shetland Islands Area Licensing Board adopted a Gender Equality Scheme on 18 June 2007.

2. This is the first annual review of the 
Gender Equality Scheme 

3.  The assistance Clerk has been involved 
in a working group of officers looking at 
the fulfilment of the SIC’s equality data.

	Consult with stakeholders


	 1.  Consult with the new Licensing forum when it is established to seek opinions and suggestions towards improving equality of opportunity.
	1.  2007
	1.  The Licensing Forum has only recently 
begun operation.  The Assistant Clerk 
has arranged to attend the first suitable 
meeting to raise the issue of equalities.

	Assess impact of policies and services on the promotion of gender equality


	1.
Review all current documentation for 
compliance with the Act.
	1.  2007 
	1.
This process has begun but has not 
been completed at the time of the 
report.  A new target date of March 
2008 should be set.  

	Monitor policies for an adverse impact


	1.  Review all existing policies with a view to 
identifying any incompatibilities with the aims and 
objectives of the Act.

2. Consider whether new policies or procedures to be adopted by the Board in the implementation of the Licensing (Scotland) Act 2005 will have an adverse impact on equality of Opportunity.  If there could be adverse impact, whether it could be avoided or reduced


	1.  2007

2.  Ongoing
	1.
This process has begun but has not been completed at the time of the report.  A new target date of March 2008 should be set.  

	Train Staff in connection with the general duty


	1.  Review staff training in conjunction with Shetland Islands Council and their community planning partners.
	1.  Ongoing 
	1.  No additional training has yet been   undertaken, but will be during 2008 when suitable opportunities arise.  

	Ensure public access to information and services


	1.  Publish this policy and distribute it to all members 
and officers of the Board.  Copies will be 
available to any interested party from the Clerk to 
the Board, 4 Market Street, Lerwick, Shetland, 
ZE1 0JN.  

2.  As part of the annual review process consider 
whether further publicity in relation to the Scheme 
itself is required
	1.  2007

2.  Ongoing
	1.  Copies were distributed in December 2007.

2.  The Gender Equality Scheme is available on the Licensing Board’s Website.  
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